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33. UNIT DETERMINATION CRITERIA
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BOARD OF PERSONNEL APPEALS AUTHORITY [SEE ALSO 01.24.]
Standards for Unit Determination
APPROPRIATE UNIT [SEE ALSO 31.47 AND 33.3.]
Most Appropriate Unit
CRITERIA [SEE ALSO 33.21.]
HISTORICAL CONSIDERATIONS
BARGAINING HISTORY
Established Practice
Prior Contract
UNIT SIZE
ACCRETION
Expansion
Fragmentation/Proliferation [See also 37.11.]
TYPE OF EMPLOYMENT
JOB TITLE
Job Description
Work Activities
Skill
Education/Prior Training
Professional Status [See ALSO 34.4.]
COMMUNITY OF INTEREST
COMMON SUPERVISION
Location of Employment
Similar Wages, Hours, Terms and Conditions of Employment
CONFLICT OF INTEREST
Employer Considerations
EMPLOYER AUTHORITY
Employer Structure and Organization
Effect on Employer Operation
OTHER CONSIDERATIONS
REPRESENTATION OF MINORITY INTERESTS
Civil Service Status
Employee Self-Determination
EXCLUSION FROM UNIT [SEE ALSO 46.93]
MANAGERIAL [SEE ALSO 16.12.]
Supervisory [See also 16.32 and 46.92.]
Confidential [See also 16.22.]
Guards [See also 34.5.]
Other [See also 16.4.]



